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INTRODUCTION

UCL is one of the UK’s premier universities.  It is a world-class research and teaching institution based in London whose staff and former students have included 19 Nobel Prize winners. Founded in 1826, it was the only university in England at that time which admitted students regardless of race or religion. UCL was also the first to admit women on equal terms with men. Today UCL is a friendly university in which to work and study and it continues to thrive on the diversity and creativity of its community.  

UCL is in practice a university in its own right, although constitutionally a college within the federal University of London. With an annual turnover exceeding £450 million, it is financially and managerially independent of the University of London. 

The UCL community

UCL currently employs approximately 8,000 staff and includes academic units as diverse as the Slade School of Fine Art, the Bartlett School of Architecture and the Institute of Child Health (in which this post is based) which is associated with Great Ormond Street Hospital.  In total, there are 70 Academic Departments and Institutes whose activities span the following: arts and humanities, social and historical sciences, law, architecture and the built environment, engineering, mathematical and physical sciences, life and clinical sciences, and medicine. UCL’s academic and research staff are a truly international community with more than a quarter coming from 84 countries outside the UK. 

12,000 undergraduates and 7,000 graduate students study at UCL, of whom over 25% come from 130 countries outside the UK.  UCL offers 275 undergraduate programmes and more than 220 taught postgraduate programmes as well as the opportunity to carry out postgraduate research in all of its subjects.  

Quality of UCL’s teaching and research 

Two measures of the current quality of UCL’s teaching and research are the results of the external teaching quality assessment reviews and the periodic Research Assessment Exercise (RAE).  

During the teaching quality reviews conducted in the period 1993-2001, 75% of all reviews of UCL Departments resulted in ratings of ‘excellent’ (22+ points out of 24).  Of these, four Departments received the maximum 24 points.

In the 2001 RAE, 60 UCL Departments achieved top ratings of 5* and 5: of these, 15 Departments have since been classified by the Higher Education Funding Council for England (HEFCE) as 'best 5*' for HEFCE research funding purposes - that is, departments which either received the 5* rating both in 2001 and in the previous RAE in 1996 or which improved their 1996 rating to 5* in 2001 while maintaining or increasing numbers of research active staff.  These 'best 5*' departments span the full range of UCL’s disciplines.    

Another measure of UCL’s research excellence has been its success in bidding for external competitive funds from the Joint Infrastructure Fund (JIF) and the Science Research Investment Fund (SRIF). With the addition of required matching funds, JIF and SRIF are allowing UCL to invest more than £250 million into state-of-the-art infrastructure for cutting-edge research and teaching programmes. 

UCL is consistently rated among the top four universities in the UK (together with Cambridge, Imperial College and Oxford) and in the 20 best universities in the world.

UCL Institute of Child Health and Great Ormond Street Hospital for Children NHS Trust

The UCL Institute of Child Health (ICH) forms part of Biomedicine (Life Sciences, Clinical Sciences and Postgraduate Research Institutes) at University College London (UCL). ICH has maintained a particularly close relationship with Great Ormond Street Hospital for Children NHS Trust throughout its fifty-five year existence. These close links have enabled ICH to pursue medical research in the context of child health and disease, based upon an integrated approach of careful clinical observation and scientific investigation. This allows an understanding of the underlying mechanisms and, in turn, leads to precise diagnosis and development of new therapies. The Institute’s current academic structure consists of seven research themes:

Biochemical and Nutritional Sciences

Cancer

Cardiorespiratory Sciences

Genes, Development and Disease

Infection and Immunity

Neurosciences and Mental Health

Population Health Sciences

Examples of external recognition for our work include the maximum Grade 5*A that was awarded to ICH in the 2001 HEFCE Research Assessment Exercise, one of only four in clinical sciences, and the “excellent” rating (score of 23/24) given in 2002 by the Quality Assurance Agency for ICH’s taught programmes. During 2005, all 22 programmes of Research and Development submitted to the Department of Health, under its Priorities and Needs Funding stream, were scored as “strong” (categories: strong, moderate, weak).  In 2006, the partnership between Great Ormond Street Hospital for Children and the Institute of Child Health was awarded Specialist Biomedical Centre Status, under the government’s National Institute for Health Research initiative. This is the only biomedical centre devoted to children’s health, and confirms ICH and GOSH as the UK’s leading centre for research, education and service delivery in children’s medicine.


1. Background to the post
The Developmental Cognitive Neuroscience Unit (DCNU) at the Institute of Child Health (ICH) seeks to appoint a Research Fellow/Senior Research Fellow in developmental cognitive neuroscience. This post was made possible by funds from the U.S. National Institute of Mental Health to recruit a cognitive neuroscientist to carry out investigations on the contributions of auditory memory to speech and language. 

The DCNU is part of the Neurosciences and Mental Health Theme within the Institute, which comprises Audiological Medicine (Prof. Linda Luxon), Brain and Behavioural Sciences Unit (Prof. David Skuse), Developmental Biology (Dr Patrizia Ferretti), Developmental Cognitive Neuroscience Unit (Prof. Faraneh Vargha-Khadem), Neural Development (Prof. Andy Copp), Neural Plasticity (Prof. Martin Koltzenburg), Neurosciences (Prof. Robert Surtees), Radiology & Physics (Prof. David Gadian), and Visual Sciences (Prof. David Taylor). 

The DCNU, with access to unique patient populations, has an excellent track record in experimental and clinical research. We are a multidisciplinary team, with investigators in cognitive neuroscience, developmental clinical neuropsychology, behavioural electrophysiology, functional neuroanatomy, and structural and functional brain imaging. We have ongoing collaborative research projects with other units within the Institute of Child Health (Radiology and Physics, Neurosciences, Cardiac, Portex Anasthesia, Intensive Therapy & Respiratory Medicine, Molecular Medicine, Clinical and Molecular Genetics), other institutes within University College London  (Institute of Cognitive Neuroscience, Wellcome Department of Imaging Neuroscience at the Institute of Neurology, and the Rayne Institute in UCL), other centres in the UK (Wellcome Centre for Human Genetics at the University of Oxford, Department of Experimental Psychology at the University of Oxford, Department of Psychology at the University of York, Division of Clinical Sciences at Imperial College London, Department of Informatics at the University of Sussex), as well as centres outside the UK (National Institute of Mental Health, USA, Murdoch Children’s Research Institute, Australia, Department of Medical Genetics at the University of Newcastle Australia). 

The DCNU, through its developmental clinical neuropsychology team, offers a Masters programme in Clinical and Applied Paediatric Neuropsychology.
Research interests of the Unit
Our research interests include, among others, the developmental neural basis of: Episodic and semantic memory, with a special emphasis on developmental amnesia; speech and language, with a particular interest in their reorganisation after brain injury; orofacial and verbal praxis, particularly in relation to mutations of FOXP2 (the first gene implicated in the developmental process that culminates in speech and language); face processing and other visual processing skills in infants and young children at risk of medial temporal lobe abnormality; affective and social behavioural functions, with a special interest in Asperger's syndrome (autistic spectrum disorder ?); executive and other cognitive functions, and their  long-term outcome in patients with therapeutic surgical resections of the temporal lobe, frontal lobe, or an entire hemisphere. 

With a clinical arm that provides a Neuropsychology Service to the Great Ormond Street Hospital for Children, and an academic arm that provides multidisciplinary expertise in different aspects of neuroscience, the DCNU is uniquely well placed to investigate large patient populations with brain pathology or disease affecting the neural systems underlying cognition and behaviour. The Unit has several behavioural testing rooms, including a sound-proof laboratory for conducting auditory studies, two event-related potential (ERP) laboratories, a kinematics laboratory, an electropalatography set-up, apparatus for measuring Doppler blood flow and other physiological indices, and access to MRI facilities. Together these provide the resources for gathering convergent evidence on the neural development of cognitive and behavioural functions and the response of the immature brain to injury or disease. 

The Staff include: Head of Unit, Professor Faraneh Vargha-Khadem; Visiting Professor, Dr. Mortimer Mishkin; Reader, Dr. Torsten Baldeweg; Senior Lecturer, Dr. Michelle de Haan; Consultant Neuropsychologist and Honorary Senior Lecturer, Dr. Peter Rankin; Consultant Neuropsychologist, Dr. Valerie Muter; and Lecturer, Dr. Frederique Liegeois. The Unit administrator is Ms. Serife Dervish. Approximately 15 other staff members, including several postdocotoral fellows, are supported by grants or are in hospital-funded positions. 
2. Reporting chain 

The postholder reports directly to Professor Faraneh Vargha-Khadem and Dr. Mortimer Mishkin.
3. Job Specification

Research

Using multidisciplinary techniques, the successful candidate will examine 
· patients with developmental amnesia consequent to early pathology of the hippocampus, and 
· affected members of the KE family with congenital pathology in the fronto-striatal system.  
The aim is to dissociate, through the comparison of these two patient groups, the contributions made by the two implicated brain systems to auditory memory generally, and, more specifically, to cognitive-based vs habit-based memory for speech and language.

We therefore particularly encourage applications from investigators in systems neuroscience whose research interests are in one or more of the following areas: the neural basis of higher auditory functions, the neural basis of speech and language, cognitive memory and the medial temporal lobe, or procedural memory and the neostriatum, examined through the application of ERP, kinematics, and/or various MRI techniques. 

The applicant will be expected to make a substantial contribution to the research efforts of the DCNU.  Staff in the Unit are encouraged to present their work at conferences both in the UK and abroad and to take responsibility for preparing papers for submission to peer-reviewed journals. 

Teaching
Provide informal day to day support to the junior staff and PhD students in the Unit carrying out projects related to the applicant’s interests.  

4. Person Specification

	REQUIREMENTS
	CRITERIA
	E/D*

	1. Education/Qualifications/ Training
	A first class or upper second class honours degree  

MD, or PhD in systems neuroscience or psychology


	E

E



	2. Skills/Abilities


	Good computing skills 

Experience of analysing complex data sets using SPSS

	E

E

	3. Experience


	A strong research background in developmental cognitive neuroscience

A good record of presenting at meetings and publishing in refereed journals 

Experience with children, caregivers and clinical populations 

Experience supervising more junior researchers 

	D

D

D

D

	4. Knowledge


	Knowledge in the area of neural basis of cognition (in particular, audition, memory, and/or speech and language)

Knowledge of cognitive neuroscience, electrophysiology (ERPs), and structural and functional brain imaging

Sound knowledge of statistics
	E

E

E

	5. Personal qualities


	Ability to communicate effectively orally and in writing 

Ability to respond effectively to pressure in peaks of workload

Ability to prioritise and meet deadlines 

Ability to work well with colleagues and collaborators

Ability to motivate more junior researchers

Initiative and imagination regarding new research proposals

High regard for confidentiality 
	E

E

E

E

E

E

E




*E- essential; D=desirable; 


Terms and Conditions of Employment

Duration of Employment

The appointment is funded for 4 years by the U.S. National Institute of Mental Health. 

Starting Date

As soon as possible.

Salary

Appointment to Research Fellow will be at Grade 7: £25,889 - £31,840 per annum, plus £2,497 London Weighting.

Appointment to Senior Research Fellow will be at Grade 8: £32,795 per annum starting salary, plus £2,497 London Weighting. 
Salaries are paid monthly in arrears by direct transfer to postholder's bank account.  

Progression through the salary scale is incremental and will take place on 1st August each year. Cost of living pay awards are negotiated nationally and are normally effective from 1st August each year. 
Hours of work
Full time hours for Research staff average 36½ hours per week and times of work are as determined by the Head of Unit.

Annual Leave

Annual leave is 27 working days for a full time member of staff. In addition, UCL closes for a period at Christmas and Easter, at which times staff benefit from a total of 6 ‘closure days’ in addition to Bank Holidays. Leave is pro rata for part time employees.

Sick Leave

	 
	Full Pay
	Half Pay

	During first 3 months service
	2 weeks
	2 weeks

	3 months service or more but less than 12 months service
	9 weeks
	9 weeks

	12 months service or more but less than 3 years service
	13 weeks
	13 weeks

	3 years service or more but less than 4 years service
	22 weeks
	22 weeks

	Service of 4 years or more
	26 weeks
	26 weeks


Superannuation 

For new employee (under 60) contracts (more than 3 months):

If your appointment is for three months or more, you will be entered into membership of the appropriate Pension Scheme for which a contribution will be deducted from your salary – details will be sent to you by Payroll and Pension Services.

For new employee (under 60) contracts (less than 3 months): 

If your appointment is for less than three months, you will not be eligible to be entered into membership of the appropriate pension scheme.  If your appointment extends beyond three months, you will be entered into membership of the appropriate Pension Scheme for which a contribution will be deducted from your salary – details will be sent to you by Payroll and Pension Services.

For new employee (over 60, under 65) contracts:

Certain conditions will apply in respect of pension scheme membership - details will be sent to you by Payroll and Pension Services.

Retirement Age

UCL’s retirement age is 65. All new staff will retire on 31st July following their 65th birthday.

Annual Season Ticket

A season ticket loan is available to staff who have successfully completed their probationary period with the facility to repay through a monthly deduction from salary.

Other Conditions

All appointments are subject to the receipt of references satisfactory to the Institute, health clearance by the Occupational Health Unit and satisfactory clearance being received from the Criminal Records Bureau.

Probation
Research staff are subject to a probationary period of 9 months.
Period of Notice

The notice period is three months for both UCL and the employee. 


General Information about the UCL Institute of Child Health

‘No Smoking’ Policy

In the interest of community health, all Institute buildings have been designated as non-smoking areas. 
ICH Refectory

Set in comfortable surroundings, the refectory offers a daily variety of hot dishes (including vegetarian), a sandwich/salad bar and other snacks and soft drinks at reasonable prices.  

Breakfast is available between the hours of 8.30 am – 10.30 am and lunch is offered between 12.00 and 2pm. To avoid queues, sandwich can be pre-ordered.

The Coffee Bar is open between the hours of 8.00 am – 4.00 pm and offers a range of snacks, ready made sandwiches, soft drinks and fresh coffee.

Training and Development

UCL is committed to the training and development of its staff.  The Staff Development and Training Unit is available to offer advice, encouragement and support to staff and departments in respect of any training needs.

Full details of the courses available can be found in the Staff Development and Training Course Programme, which is available on request or by visiting the website www.ucl.ac.uk/hr/sdtu/ 
Library

The Friends of the Children of Great Ormond Street Library supports the research, teaching and clinical commitments of the Institute of Child Health and Great Ormond Street Hospital for Children. Approximately 16,000 volumes are stocked, mostly relating to paediatrics, and over 200 journals are received. Members of the Institute of Child Health Library have full access to the other UCL Library facilities, which are situated near to the Institute of Child Health.

The Library includes a number of networked PC workstations giving access to a wide range of databases (including Medline, EMBASE, Popline and PsycLit) along with resources on the Internet. Most of the collection is on the ICH’s “Unicorn” cataloguing system. This is a shared resource with the Institute of Neurology Library.

Research and Development Office

The Research and Development (R&D) Office serves the joint needs of the UCL Institute of Child Health and Great Ormond Street Hospital for Children NHS Trust. 

The Office works closely with most administrative departments in the Hospital and Institute and is responsible for all research administration and implementation of the joint research strategy. The Institution has over 800 staff involved in Research and Development, including 45 Professorial Chairs. The Hospital receives £31 million annually from the NHS to underpin Research and Development, and a further £21 million is obtained from grant awards and central government support for the Institute. The R&D Office has led the way nationally in the administration of research in the NHS. R&D management is an evolving field, making this a dynamic and challenging environment with plenty of scope for developing new services and initiatives.

Information Systems Unit (ISU)

ISU provides support for the Institute’ servers. It designs, implements and manages the Institute’s Local Area Network, providing and installing software to allow users to access the local network and wider internet.

ISU assists with the installation of hardware and software and provides help for the staff and students for PC related problems and organises training courses for commonly used software. It also prepares and distributes guides for software.

ISU maintains the facilities in two workstation rooms, which have over 20 PCs in public accessed areas. In addition, ISU maintains the electronic mail-server and maintains Institute-wide shared printing facilities.

Medical Illustration

The Department of Medical Illustration, open from 9.00 am to 5.30 pm, Monday to Friday, provides medical photography, illustration and audiovisual services to the Institute and Hospital on a cost-recovery basis. Staff in the department include professional photographers, audiovisual technicians, digital imaging specialists and graphic designers. Collectively, they operate a comprehensive support service including clinical and general photography, graphic design for print and web delivery, poster production, video production, digital imaging, and AV support. Training is offered in image handling and Powerpoint techniques.

Local Amenities

In the heart of Bloomsbury, we are conveniently located between Russell Square and Holborn tube stations, served by the Central and Piccadilly lines.

Close by the Institute are numerous high street banks and a main post office.

In your lunch break you may decide to relax in the neighbouring local parks, restaurants or markets. The area boasts the ‘Renoir’ cinema, which screens contemporary and foreign films and we are a 5 minute ride on the tube or bus from shopping opportunities in Oxford Street. The Institute is also within walking distance of the British Library, British Museum and Covent Garden.

Members of the Institute are also able to make use of UCL/ULU facilities at discounted rates, e.g. swimming pool, gymnasium, badminton, squash, exercise classes. There are also a number of cafes and bars and other facilities such as the Bloomsbury Theatre.


Equal Opportunities

Our policy includes the provision that in recruitment, the only consideration must be that the individual meets or is likely to meet the genuine requirements of the job.  No one will be discriminated against on the basis of gender, age, race, colour, ethnic origin, physical disability, marital status, sexual orientation, caring or parental responsibilities, or belief in any matters including religion and politics.


Informal Enquiries

To find out more about the post, please call Prof. Faraneh Vargha-Khadem on +44 (0)207 905 2746, or email on f.khadem@ich.ucl.ac.uk
For further information about the UCL Institute of Child Health, please visit our website at www.ich.ucl.ac.uk

Submitting an application

1. Application for this post will be by Curriculum Vitae, Supporting Letter, Appendix Form (which includes an Equal Opportunities Classification Form). Applicants must apply via post (only applicants from abroad may submit their application via email). Postal applications must include 4 copies of your CV and covering letter and 1 copy of the Appendix form and the Equal Opportunities form.

2. Your supporting letter should also include the following;

Job reference DH/07/30.

Whether we may approach one or all of your referees prior to interview. Please note that we require details of at least two referees (to include your current/most recent employer) together with their full postal address, telephone number and email details. Relatives may not be used as referees.

Whether you require permission / a work permit to take up employment in the UK.

If employed, how many days (and how many periods) of sick leave you have had over the last 12 months (provide additional information if you feel this would be useful).

If you are called to interview, whether you would require any special facilities at the interview (please provide as much information as possible, and we will do our best to accommodate your request).

3. Equal Opportunities Policy    

UCL is required by the Race Relations (Amendment) Act 2000 to monitor all of its recruitment and selection activities to assess how its Equal Opportunities Policy is working in practice and to ensure recruitment and selection is carried out fairly.

As part of the application process all applicants responding to an advertisement at UCL are asked to complete the Equal Opportunities Classification Form. On receipt this form will be separated from your application. The information provided will be treated in the strictest confidence and will only be used for the purposes of statistical monitoring.  It will not form part of the selection process. 

4. Rehabilitation of Offenders Act and Protection of Children

Any appointment at ICH involving contact with children is considered exempt from the provisions of the Rehabilitation of Offenders Act. You should, depending on the nature of the post you have applied for, declare any pending prosecutions or convictions you may have, even if they would otherwise be regarded as ‘spent’ under the Act, and any cautions or bind-overs. The information you provide will be treated in strict confidence.

For such positions, ICH is entitled under arrangements introduced for the protection of children to check with the police for the existence of any criminal record of the successful applicant and to check the Protection of Children List. Information received by the police will be kept in strict confidence and will be destroyed immediately the selection process is completed. Any offer of employment is therefore subject to satisfactory clearance being received from the Criminal Records Bureau.

The disclosure of a criminal record or other information will not debar you from appointment unless the selection panel considers that the conviction renders you unsuitable for appointment. In making the decision, ICH will consider the nature of the offence, how long ago it took place, and at what age you were when it was committed along with any other factors which may be relevant, including appropriate considerations in relation to UCL’s Equal Opportunities Policy.

Failure to declare a conviction, caution or bind-over may, however, disqualify you from appointment or result in summary / disciplinary action if the discrepancy comes to light. If you would like to discuss this issue in confidence, please contact Mr Mark Tiwarri, Senior Human Resources Administrator, on 020 7905 2630.

5. For advice on any of the above please contact Human Resources on 020 7905 2741/ 2742.

6. If you would like the receipt of your application to be acknowledged, please enclose a stamped, self-addressed envelope or postcard with your application.

Unfortunately we cannot write to applicants who are not shortlisted. Consequently, if you have not heard from ICH within four weeks of the closing date, please assume that you have not been shortlisted. We hope that this does not discourage you from making further applications in the future.


Where to send the application

Applications should be sent to:

Mr Daniel Henniker

Human Resources Office

Institute of Child Health

30 Guilford Street

London

WC1N 1EH

We can be contacted by email at d.henniker@ich.ucl.ac.uk or by telephoning 020 7905 2742.

Closing date for applications : 6 July 2007
Provisional date for Interviews: 18 July 2007
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